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CHANGES FOR EMPLOYERS IN SOCIAL
INSURANCE WHEN EMPLOYING
AGREEMENTS TO WORK

Registration is compulsory from 1 July 2024 for all
employees with Agreement to work (ATW) as well as for
all employers who have only employees with ATW.

ZMENY PRO ZAMESTNAVATELE OBLASTI
SOCIALNIHO POJISTENI PRI ZAMESTNAVANI
DOHOD O PROVEDENI PRACE

Od 1.7.2024 se reqistruji vsichni zameéstnanci s DPP
3 i vsichni zameéstnavatelé, kteri maji zaméstnance
jen s DPP.
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WHAT IS CHANGING FROM 1 JULY 20247

1) Evidence of ALL employees working based on ATW is
implemented.

- Until now, employers have registered their employees (in the register of
insured persons of the Czech Social Security Administration), only if they
became eligible for sickness and pension insurance (income limit of CZK
10,000). Now, employers are obliged to register every employee based on
ATW, reqgardless of whether they are obliged to participate in insurance.

« By 20 Auqust 2024 at the latest, employees who started before 1 July
2024 must register if they have not yet been reqgistered and their ATW
continues in July 2024.

- Employees can be registered in the standard way as employers are used
to (the form ,Notice of Commencement of Employment (Termination of
Employment)”, which may be part of the employer’s payroll and HR software,
or this function is also included in the newly prepared form for reporting
income: e-Submission of the VPADPP ,Statement of Income Accounted for by
the Employer to Employees Operating on the Basis of an ATW”. This means
that employees can also be registered by filling in the income statement. The
employer has a choice as to which option to use. The new electronic form will
be available on the Czech Social security website from 1 August 2024.

- Employees who have already been reqistered shall not be registered again.

2) An employer who has so far employed only uninsured employees
based on ATW, must register in the Register of Employers of the
Czech Social Security Administration by 31 July 2024 at the latest.

- Until now, the obligation to register as an employer has only applied to
employers who employ at least one employee who became eligible for
sickness (and pension) insurance.

- The new legislation imposes the obligation to register all employees with
ATW, and therefore it also requires the registration of those employers
who employ only employees with ATW who have never participated in the
insurance.

« The application is submitted on the prescribed form ,Application to the
Register of Employers”.
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CO SE MENIi OD 1. 7. 20242

1) Zavadi se evidence VSECH zaméstnanc0 pracujicich na zdkladé
DPP.

- Dosud zameéstnavatelé prihlasovali do evidence, tedy reqistru pojisténct
CSSZ, své zaméstnance na DPP jen v pfipadé, ze u nich vznikla U¢ast na
nemocenském a duchodovém pojisténi (hranice pfijmu 10 000 K¢). Nyni
musi zamestnavatelé povinne reqistrovat kazdého zaméstnance na DPP bez
ohledu na to, zda mu vznikla povinnost Ucasti na pojisténi, i nikoliv.

Nejpozdeji do 20. 8. 2024 je treba prihlasit zamestnance na DPP, kteri
nastoupili pred 1. 7. 2024, pokud dosud prihlaseni nebyli a jejich DPP dale
pokracuje i v Cervenci 2024.

« Zameéstnanci mohou byt prihlasovani standardne tak, jak jsou zaméstnavatelé
zvykli (formular ,0zndmeni o ndstupu do zaméstnani (skon¢eni zaméstnani)®,
ktery muze byt soucasti mzdoveho a personalniho SW zamestnavatele,
pripadné je tato funkce zahrnuta i v nové pripravovaném formulafi pro hldseni
prijmu: e-Podani VPDPP ,Vykaz pfijm0 zuctovanych zaméstnavatelem
zamestnancum cinnym na zaklade DPP". To znamena, Ze vyplnénim vykazu
prijmu Ize rovnéz registrovat zameéstnance. Zameéstnavatel mad na vyber,
kterou moznost vyuzije. Novy elektronicky formulaf bude na webu CSSZ k
dispozici od 1. 8. 2024.

« Jiz prihlaseni zameéstnanci se znovu neprihlasuiji.

2) Zameéstnavatel, ktery doposud zaméstnaval pouze nepojisténé
zaméstnance na DPP, se musi prihldsit do registru zaméstnavatelU
CSSZ, a to nejpozdéji do 31. éervence 2024.

- Povinnost registrovat se jako zameéstnavatel se doposud tykala pouze
zamestnavatelU, ktefi zamestnavaji alespon jednoho zamestnance, jemuz
vznikla U¢ast na nemocenském (a duchodovém) pojisténi.

« Nova pravni Uprava uklddd povinnost registrovat vsechny zameéstnance
na DPP, a proto je ze zdkona nutna i registrace téch zameéstnavatelU,
ktefi zamestnavaji pouze zamestnance s DPP, jimz Ucast na pojisténi nikdy
nevznikla.

- Prihldska se podavad na predepsanem tiskopisu ,Prihlaska do registru
zamestnavatelU®.
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3) Every month, the employer electronically reports a list of all 3) Kazdy mésic zaméstnavatel elektronicky hlasi seznam vsech

employees with ATW (both insured and uninsured) and their zaméstnancO na DPP (pojisténych i nepojisténych) a vysi jejich
Income. pi"umu
* The report is sent monthly via employer’s SW or the Czech Social Security « Hidseni zasild mésicné prostrednictvim personalniho SW nebo ePortalu
ePortal by the 20th day of the following month. (SSZ, a to do 20. dne nasledujiciho mésice.
« The report shall be sent for the first time in the month of July with - Poprvé za mésic ¢ervenec od 1. do 20. srpna 2024.

deadline 20 August 2024. « K hlaseni zameéstnavatel pouzije nové e-Podani VPDPP ,Vykaz pfijmu

* The employer will use the new e-Submission of the VPDPP ,Statement of zU¢tovanych zameéstnavatelem zaméstnancUm ¢innym na zakladé DPP*.
Income Charged by the Employer to Employees Operating on the Basis of - Nové e-Podani VPDPP bude zaméstnavatelm k dispozici na strankach
ATW”.

CSSZ od 1. 8. 2024.
- The new VPDPP e-Submission will be available to employers on the CSSA

website from 1 August 2024.
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