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A "FLEXI" AMENDMENT CHANGES LABOUR
CODE FROM 1 JUNE 2025

After some lengthy and heated discussions the Czech
parliament approved an amendment to the Labour Code.
Employment termination without reason is not part of it, as
most employers hoped. It contains rather minor changes to
increase labour market flexibility or reduce ambiquities.

NOVELA ZVANA ,FLEXI* MENIi ZAKONIK
PRACE OD 1.6.2025

Po dlouhych a bourlivych diskusich schvalil cesky parla-
ment novelu zdkoniku prace. Neobsahuje zruseni pra-
covniho pomeéru bez udani duvodu, jak by si vétsina
zamestnavatelU prala. Obsahuje spise drobné zmény pro
zvyseni flexibility trhu prace ¢i snizeni nejednoznacnosti.
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Working on an agreement during parental leave

Employees on parental leave can now perform the same work for their
employer on the basis of an agreement to perform work or an agreement
to complete a job.

Guarantee of return to the original position after parental leave

Employees who return from parental leave before the child reaches the
age of two will be quaranteed a return to their original job and the same
workplace. This strengthens rights compared to the previous regulation,
where the gquarantee was valid only after maternity leave.

The notice period begins on the day of delivery

The notice period will now start on the day the notice is delivered to the
other party. Thanks to this change, employees can start a new job faster and
employers can fill the vacant position sooner.

One month’s notice in the event of a breach of discipline or non-
compliance with requirements

The notice period is reduced to one month if the employee breaches work
discipline or fails to meet the legal requirements or requirements of the
employer for the performance of work.

Compensation for termination of employment for health reasons

Employees who terminate their employment due to long-term health
incapacity (e.q. due to an accident at work or occupational disease) will
now receive special compensation. This will be covered by the employer’s
statutory insurance and correspond to 12 times the average monthly earnings.
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Pradce na dohodu béhem rodicovske

Zameéstnanci na rodi¢covské dovolené mohou nové vykonavat stejnou
praci u svého zameéstnavatele na zadkladé dohody o pracovni ¢innosti
nebo dohody o provedeni prace.

Garance navratu po rodicovské na puvodni pozici

Zameéstnanci, ktefi se vrdti z rodi¢covské dovolené pred dosazenim
dvou let véku ditete, budou mit garantovany navrat na pUvodni pra-
covni pozici a stejné pracovisté. To posiluje prava oproti predchozi
Uuprave, kdy garance platila jen po materské dovolené.

Vypovédni doba zacne bézet dnem doruceni

Nové se vypoveédni doba spusti jiz dnem doruceni vypovedi druheé
strané. Diky této zméné mohou zameéstnanci rychleji nastoupit na
nove pracovni misto a zamestnavatelé dfive obsadit uvolnénou pozici.

Jednomeésicni vypovédni doba pri poruseni kdzné nebo nesplnéni
pozadavkU

Vypovédni doba se zkracuje na jeden mésic, pokud zameéstnanec
porusi pracovni kdzen nebo nesplni zdkonné predpoklady ¢i pozadavky
zamestnavatele pro vykon prace.

Nahrada pri ukonceni pracovniho poméru ze zdravotnich dUvodo

Zameéstnanci, ktefi ukonci pracovni pomer kvuli dlouhodobé zdravotni
nezpusobilosti (napf. kvuUli pracovnimu Urazu ¢i nemoci z povolani),
nove obdrzi zvldstni ndhradu. Ta bude hrazena ze zdkonného pojisténi
zamestnavatele a odpovidat 12nasobku prOmerného meésicniho vydelku.
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Longer trial period

The maximum length of the probationary period is extended:
« For ordinary employees for up to 4 months

- For managerial employees for up to 8 months

- An extension will be possible by mutual agreement.

Work for teenagers from 14 years old during holidays

Teenagers from the age of 14 can now do light work during the summer
holidays, even if they have not yet completed compulsory schooling. This
change will allow them to gain work experience and earn extra money.

Extension of creditable experience

Creditable experience in public services and administration will now include:

» Period of care for an adult relative dependent on assistance in level Il
or IV

» Duration of doctoral studies

This practice may affect the classification of employees in salary step and
the amount of their salary.

Time off in the event of the death of a relative now in the range of
whole days

According to the amendment, it will no longer be necessary to prove that the
employee spent only the ,necessary time” at the funeral - time off will be
provided in the range of whole days. In the event of the death of an employee’s
spouse (partner), partner, child, grandchild, parent, grandparent or sibling, there
will be an additional unpaid leave of up to five days.

Time off when looking for @ new job

The reason for termination of employment will now be taken into account.
In the event of a notice or agreement for sanction reasons (e.g. breach
of work duties or failure to meet the prerequisites), the notice period will
be reduced by half. The entitlement for time off to look for a new job
will also be reduced by half. In all other cases, the four-day entitlement
will be maintained.

The basic scope of leave (in some cases with wage compensation) can be
used by the employee to attend job interviews or visit the Labour Office. If
they exhaust this scope and do not find a new job, they will be able to take
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DelSi zkusebni doba

Maximalni délka zkusebni doby se prodluzuje:

- Pro fadové zameéstnance az na 4 meésice

» Pro vedouci zamestnance az na 8 mesicU

« Prodlouzeni bude mozné na zakladé vzajemné dohody.

Prdce pro mladistvé od 14 let béhem prdzdnin

Mladistvi od 14 let mohou nové vykonavat lehkeé prace béhem letnich prazd-
nin, a to i v pripadé, ze dosud neukoncili povinnou Skolni dochazku. Tato
zmena jim umozni ziskat pracovni zkusenosti a privydélek.

Rozsireni zapocitatelné praxe
Do zapocitatelneé praxe ve verejnych sluzbach a sprave se nove bude pocitat:

» Doba péce o dospélou blizkou osobu zavislou na pomoci ve stupni lll
nebo IV

- Doba doktorského studia

Tato praxe muze ovlivnit zarazeni zameéstnanct do platového stupné a vysi
jejich platu.

Volno pri umrti blizké osoby nové
v rozsahu celych dno

Podle novely jiz nebude nutné prokazovat, ze zaméstnanec na pohrbu stravil
pouze ,nezbytné nutnou dobu® - volno bude poskytovano v rozsahu celych
dnl. V pripadé umrti manzela (partnera), druha, ditéte, vnoucete, rodice,
prarodice nebo sourozence zaméstnance pribude moznost Cerpat doplikové
neplacene volno v rozsahu az péti dnu.

Volno pri hleddni nového zaméstnani

Nove se bude zohlednovat duvod ukonceni pracovniho pomeru. V pfi-
padé vypovedi nebo dohody ze sank¢nich dovodU (napf. poruseni pra-
covnich povinnosti nebo nesplnéni predpokladt) se vypovédni doba
zkrati na polovinu. Tomu bude odpovidat i zkraceni naroku na pracovni
volno na vyhledani nového zamestnani na polovinu. Ve vSech ostat-
nich pripadech zUstane zachovan ctyrdenni rozsah pracovniho volna.

Z3akladni rozsah volna (v nékterych pripadech s ndhradou mzdy) muUze
zamestnanec vyuzit k Ucasti na pracovnich pohovorech nebo k navstéve
Uradu prace. Pokud tento rozsah vycCerpd a nove zameéstnani si nenajde,
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advantage of a new supplementary unpaid leave of up to two days, intended
exclusively for the use of the counselling services of the Labour Office.

Wage compensation for the day of the wedding ceremony

If two days off are taken, wage compensation will now be provided for the
day of the wedding ceremony specifically. So far, it has not been clearly
determined to which day the compensation should apply, which caused
problems especially for employees with different shift lengths. If an employee
takes only one day off (for example, if the wedding falls on a weekend), he/
she is entitled to wage compensation for this single day.

Time off when accompanying a relative to @ medical or
educational facility

In the case of an obstacle to work due to ,accompaniment”, the statement
,and back” is added to clearly state that the employee is entitled to time off
not only when accompanying a close person to a medical facility or school
counselling facility, but also for the return journey.

Extension of the effects of preventing travel to work

In the case of the obstacle to work ,Preventing travel to work” (concerning
severely disabled employees), it will be clarified that not only weather
conditions, but also natural disasters or other similar emergencies must be
considered relevant. The necessity of this change was shown, among other
things, by the recent floods, when it was not clear whether these situations
fall under the existing legislation.
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bude moci vyuzit nové doplnkové neplacené volno v rozsahu az dvou dnu,
ur¢ené vyhradné pro vyuziti poradenskych sluzeb Ufadu prace.

Nahrada mzdy za den kondni svatebniho obradu

Pri Cerpani pracovniho volna v rozsahu dvou dnuU bude nahrada mzdy nove
poskytovana konkrétne za den konani svatebniho obradu. Dosud nebylo
jednoznacne stanoveno, ke kteremu dni se ma nahrada vztahovat, coz zpU-
sobovalo problémy zejména u zamestnancU s rozdilnou délkou smeén. Pokud
zameéstnanec ¢erpd pouze jeden den volna (napriklad kdyz svatba pfipadne
na vikend), nalezi mu jako dosud ndhrada mzdy za tento jediny den.

Volno pri doprovodu blizkého do zdravotnického nebo skolského
zarizeni

U prekazky v praci z dovodu ,doprovodu® se doplni vyjadreni ,a zpét",
aby bylo jednoznacne stanoveno, ze pracovni volno zamestnanci nalezi
nejen pfi doprovodu blizké osoby do zdravotnickeho zafizeni nebo
Skolskeho poradenskeho zafizeni, ale i pfi jejim doprovodu zpet.

Rozsireni vlivi pfi znemoznéni cesty do zaméstnani

U prekdzky v préci ,Znemoznéni cesty do zameéstnani® (tykajici se
téZce zdravotné postizenych zaméstnancU) se vyjasni, ze za relevantni
znemoznéni cesty je treba povazovat nejen poveétrnostni vlivy, ale
take zivelni udalosti ¢i jiné obdobné mimoraddné udalosti. Nutnost této
zmeény ukadzaly mimo jiné nedadvné povodné, kdy vznikaly dohady o
tom, zda tyto situace spadaji pod dosavadni pravni Upravu.

Read more SME INFO Newsletters at ps-bpo.com
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